Capital punishment has received much scholarly attention; however, very little is known about correctional officers who work on death row. This research attempts to fill this gap in our knowledge by exploring the experiences, perspectives, and attitudes of correctional officers who have worked on death row. The findings reveal that working on death row is a paradoxical experience. The results suggest that correctional officers who work on death row experience both strain and pressure while at the same time, they find death row work is easier and has fewer problems than other assignments in the prison. Possible explanations for these findings are discussed.
others have investigated public support and opposition to the death penalty (e.g., Sandys & McGarrell, 1995; Whitehead, 1998) . Still others have explored the role of health care professionals in the execution process (Federman & Holmes, 2000) . Finally, there has been some work on the execution process itself including discussions on the administrative aspects of supervising executions (e.g., Flack, 1993; Martin, 1993) , the experiences and effects of participating in the execution process (Cabana, 1996; Gillespie, 2003; Gursky, 1988; Johnson, 1990; Kroll, 1989; Payne, Pray, & Damis, 1990; Thigpen, 1993; Vasquez, 1993) , and the management of media interest in executions (Kindel, 1993) .
Notably lacking in the research on capital punishment are examinations of correctional officers who are assigned to work on death row. Correctional officers are given the ominous task of securing and supervising offenders who are living under a sentence of death. Theirs is not a pleasant task, nor is it one that society, on any level, generally considers. The correctional officers are not afforded the "luxury," as is the rest of society, of forgetting the offenders once the sentence has been pronounced. Foster and Forsyth (2001) argue that what happens after sentencing is not important in capital cases as the death sentence in symbolic. The death sentence is society's way of denouncing any redeemable quality is the offender and stating the offender's behavior is so evil that society wants nothing to do with him or her, and the offender deserves to die. Thus, the purpose of the death sentence has been served, and society can wash its hands of the offender regardless of whether or not the offender is actually executed.
Yet, despite the violence for which they have been convicted and the little attention given to the offenders after their sentence has been pronounced, society affords them time to appeal their cases. There are more than 3,300 convicted offenders living on death row in the United States (NAACP, 2007) . Offenders living under sentence of death in this country are incarcerated an average of nine years (Death Penalty Information Center, 2008) . Some offenders live on death row more than a decade before they are executed or their sentence is commuted.
The life of a death row inmate is characterized by loneliness, powerlessness, hopelessness, dehumanization, demoralization, boredom, tension, apathy, decay, emotional turmoil, and extreme psychological pressure (Johnson, 1990 (Johnson, , 1981 . Johnson (1981) refers to life on death row as a living death. Inmates have called living on death row "a slow death" or "a very cruel way of life" (Gillespie, 2003, p. 37) . The inmates on death row struggle with inactivity, a complete lack of control, and the inability to make any decision for themselves (Gillespie, 2003) . Additionally, they must cope with the knowledge that their death is imminent.
These are the offenders who correctional officers must guard and the environment in which the officers must work. Correctional officers who are assigned to death row must interact with offenders who experience this "living death" and who have been convicted of such heinous crimes that society pronounces them undeserving of life. Yet little is actually known about the correctional officers assigned to death row. With few exceptions, the research has been largely silent on this topic. Much of the work in this area has centered on executions specifically (e.g., Gillespie, 2003; Johnson, 1990; Payne et al., 1990; Thigpen, 1993) or on the offenders who live on death row rather than the correctional officers who guard them (e.g., Johnson, 1981) .
The correctional officers interviewed by Johnson (1990) reported that the experience of working on death row was filled with tension, boredom, and fear. The correctional officers expressed concern about officers who, out of fear, were involved in relationships with the death row inmates that were either too abusive or too lax. In either situation, these correctional officers created problems. On one hand, abusive or overbearing officers create trouble by producing resentment and anger among the inmates. On the other hand, the lax correctional officer creates problems because he or she gives in too readily to the inmates' demands and the inmates gain a certain level of control. Ideally, the correctional officers preferred coworkers who acted as "professional custodians" who did not get too close to or too abusive with the offenders. Professional correctional officers made working on death row less fearful because they were less likely to create trouble among the inmates. Gillespie (2003) also conducted field research on death row inmates. His research revealed the anger and hatred inmates on death row feel toward the correctional officers and the prison administration. According to the death row inmates, the officers take their problems out on the inmates and the inmates are not likely to get requests granted (e.g., for phone calls or to fix broken plumbing) without submitting the request repeatedly. Another inmate indicated that the staff harass the inmates and give them a hard time for no particular reason. Gillespie (2003) noted that the feelings are not always one-sided. The staff also experience frustration and bitterness toward the inmates and have unofficial means of dealing with the residents of death row. Gillespie contended that the attitudes of the staff are created through years of supervising offenders with nothing to lose and who resent the officers who guard them.
Other research has underscored the emphasis on the rules and regulations that dominate every aspect of life on death row (Christianson, 2000) . Different scholars have also reported that correctional officers who are part of the execution process focus on the rules and regulations and the process itself, such as the specific tasks at hand, as a means to protect themselves from the reality of the executions and from the emotional reactions to participating in the process (e.g., Gillespie, 2003) . Johnson (1990) reported that correctional officers who work on death row in Alabama tend to focus on the mechanics of their jobs. By focusing on the process and not on the person, the correctional officer is able to achieve professionalism and remain detached from the offenders and their plight.
This research intends to improve on past research offering a more recent examination of correctional officers who work on death row and not just the correctional staff who participate in the execution process. Second, this research contributes to the existing knowledge of death row correctional officers by focusing on the experiences of officers who work on death row rather than on the offenders who live on death row. Finally, this research examines correctional officers who work on death row in a Midwestern state and, thus, provides additional perspectives to what we have already learned through past research.
Methods
The data for this research were collected in the spring of 2002 at a male maximum/ minimum security correctional facility in a Midwestern state. The facility houses the state's death row. At the time of data collection, there were 38 offenders on death row and 365 correctional officers working at the institution. Correctional officers could be assigned to work on death row via a union bid system or through a selection process initiated by the administration. It was not known how many correctional officers at the institution had ever worked on death row. Consequently, nonprobability sampling techniques were used. The questionnaires were delivered to the prison for distribution among the staff at roll call. Prison officials announced the study at daily roll call for 2 weeks and indicated that the 526 Criminal Justice Review research was focusing on correctional officers who had ever worked on death row. The prison officials asked the correctional officers to pick up a questionnaire in a common area, complete it, and return it to a locked box on their own time. The correctional officers who completed questionnaires and who had never worked on death row (N = 20) were eliminated from the study. A total of 40 correctional officers who had ever worked on death row were included in this study including 9 officers who were working on death row at the time the data were collected.
1
The correctional officers were asked both closed-ended and open-ended questions in a self-report format. The closed-ended questions included demographic information (i.e., marital status, age, gender, race, and education), work experience, attitudes on the death penalty, and views of death row. The officers were asked how long they had worked as correctional officers and if they were currently working on death row. Other questions regarding work experience included how long the officers had worked on death row, if the officers had ever witnessed an execution or if they had, as part of their responsibilities as a correctional officer, ever participated in the execution process. The officers were also asked if their experiences of supervising offenders who have been sentenced to death changed their views or opinions on the death penalty.
The correctional officers were asked the following closed-ended question related to stress: "I feel burned out or stressed by my work (very often, fairly often, occasionally, rarely/never)." Officers were also asked to indicate the extent to which they agreed or disagreed with the following statements on a 6-point Likert-type scale (strongly agree, agree, slightly agree, slightly disagree, disagree, strongly disagree):
• When I am at work, I often feel tense or uptight.
• A lot of times, my job makes me very frustrated or angry.
• I usually feel that I am under a lot of pressure when I am at work.
Officers were also asked about their views of and preferences for working on death row. For example, the officers were asked to indicate on a 6-point Likert-type scale (strongly agree, agree, slightly agree, slightly disagree, disagree, and strongly disagree) whether they agreed or disagreed with the following statements:
• I find it more stressful to work on death row than in the general offender population.
• I prefer working with death row offenders than offenders in the general population.
• Being part of a life-taking process troubles me.
Another question measuring preference of job assignments asked, "If you had your choice of job assignments, in what area would you rather work?" The possible choices were death row, cell houses, supervising offender workers, and yard, wall, or perimeter.
Questions that measured death penalty attitudes were taken from the General Social Survey (1998). These questions and the possible responses are as follows:
1. Are you in favor of the death penalty for persons convicted of murder? (no, yes) 2. How important is the death penalty issue to you? (one of the most important, important, not very important, not important at all) 3. How firm are you about your opinion on the death penalty? (very likely to change your opinion, somewhat likely to change your opinion, somewhat unlikely to change your opinion, very unlikely to change your opinion)
The correctional officers were also asked how death row was different from working in other parts of the institution. First, they were asked "Would you say that working on death row is different from working in other units at the institution?" If they answered yes to this question, they were asked an open-ended question in which they were asked to explain how it was different.
The correctional officers were asked additional open-ended questions designed to explore more fully their perceptions of the differences between death row and other work assignments (e.g., cell houses; supervising offender workers; and yard, wall, perimeter) in terms of job tasks and the other aspects of the work.
The responses to the open-ended questions were examined using the grounded theory method. The grounded theory method allows the researcher to identify common themes in respondents' answers to questions and to develop understanding of a particular situation or circumstance through the emergent themes (Glaser, 1998; Glaser & Strauss, 1967) . In this study, all responses to each question were compiled so that the authors could examine each question's answers together. That is, the responses were grouped based on the question asked rather than by the case number of the respondent. For example, the answers to the question, "Would you say that working on death row is different from working in other units at the institution? If so, how?" were all analyzed at the same time. As the responses were reviewed, themes across respondents' answers emerged. For example, the understanding that death row felt different to correctional officers than other parts of the institutions became clear during data analysis. Finally, because each question dealt with how the institution was different from other areas of the institution, the responses to all questions were also analyzed as an entire group so that it was possible to identify an overall picture (presented in the Results section) of how the correctional officers view and experience working on death row. By examining the answers grouped by the question and then as a single unit, it was possible to identify the themes that emerged. Table 1 shows the demographic characteristics of the sample. The majority (67.5%) of the sample was male. Just more than 56% were White and approximately 36% were Black. More than half (52.5%) had some college credit, whereas a little more than one-third of the correctional officers had only a high school diploma or its equivalent. Nearly one-half (48.7%) were married. Approximately 31% were divorced. The mean age of the sample was 38 years, but the ages of the officers ranged from 21 to 67 years. The years of correctional officer experience ranged from less than 1 year to 27 years. The mean years of correctional officer experience was 6.89. The officers worked on death row an average of 16.24 months with a range of 1 month to 7 years. The length of time correctional officers worked on death row should be viewed cautiously because the officers may not have worked on death row in consecutive months. For example, two officers stated they had worked on death row "off and on for seven years." Other officers only filled in for officers assigned to death row as needed. Finally, 11 officers did not answer this question. Table 2 shows the correctional officers' attitudes on the death penalty. Nearly 90% of the correctional officers who had ever worked on death row support the death penalty. Bivariate analysis revealed that only one demographic variable, race, was significantly related to support for the death penalty. Whites were more likely to be in favor of the death penalty than non-Whites (r = .422, p < .01). A total of 61% indicated that the death penalty issue is important to them, whereas 20.5% stated that it was not very important to them. The correctional officers are somewhat unlikely (23.1%) or very unlikely (64.1%) to change their opinion on the death penalty. Table 3 reveals that the correctional officers in the current study experienced some levels of stress. For example, approximately 63% indicated that they occasionally felt burned out or stressed by their work. More than one-third of the officers slightly agreed to strongly agreed that they often felt tense or uptight while at work. More than twothirds (67.5%) slightly agreed to strongly agreed that their job made them feel very frustrated or angry a lot of times. Almost 68% slightly to strongly agreed that they usually felt they were under a lot of pressure when they were at work. This finding supports past research that found that correctional officers experience stress (see, e.g., Cheek & Miller, 1983; Griffin, 2006) . Table 3 also presents the responses of the correctional officers to closed-ended questions about their preferences for and experiences of working on death row. An overwhelming majority (82.1%) stated that working on death row is different than working on other units. Just less than one-fourth (23.7%) of the correctional officers slightly to strongly agreed that it was more stressful to work on death row than in the general population. About threefourths (73.6%) disagreed or strongly disagreed with the statement that being part of a lifetaking process troubled them. Slightly more than half (52.7%) slightly agreed, agreed, or strongly agreed that they preferred working with death row offenders than in the general population. However, only 32.4% indicated that, if given a choice about job assignments, they would rather work on death row. Another 37.8% preferred to work in the yard, wall, or perimeter than death row. Less than 11% would choose to work in the cell houses, and almost 19% preferred to supervise offender workers.
Results
Just more than 92% stated that the experience of supervising offenders who have been sentenced to death did not change their views or opinions about the death penalty. Most (92.5%) had never witnessed an execution, but 30% were required as part of their responsibilities as a correctional officer to participate in the execution process. According to the Death Penalty Information Center (2008), 19 executions have occurred in the state since the reinstatement of the death penalty in 1973. Six of these occurred during the time the correctional officers in the current study may have worked on death row (i.e., the previous 7 years). It is possible that so few correctional officers in the current study have ever witnessed an execution or participated in the process because there were not many executions in the state while the officers worked on death row. Other possible explanations are that officers who participated in the execution process or witnessed an execution are no longer employed at the facility or did not complete the survey. The current data do not allow further exploration of why so few officers in the study witnessed or participated in the execution process.
The correctional officers were also asked open-ended questions about their experiences and perspectives of working on death row compared to other job assignments (e.g., working in cell houses, in the YWP, and supervising offender workers). Correctional officers who responded affirmatively to the initial question, "Would you say that working on death row is different from working in other units at the institution?" were asked how working on death row was different. The officers were also asked, "Comparing job tasks only, how, if at all is working on [death row] different from other work assignments you have experienced?" and "Other than job tasks, how, if at all, is working on [death row] different from other work assignments you have experienced?" Officers were asked to answer both these questions in regard to all the following work assignments that applied to them: cell houses, supervising offender workers, and yard, wall, or perimeter. Six major themes were revealed by the qualitative analyses of the responses to these open-ended questions. These themes are as follows. An overwhelming majority of the correctional officers (82.1%) agreed that working on death row was different than working on other units (see Table 3 ). If the respondents answered "yes," they were asked how it was different. According to the correctional officers, one of the differences lies in the overall feeling of death row. The officers described death row as "eerie" and "scary." According to the officers, death row is depressing and "too quiet at times." One officer described death row as "a lot more quiet [than other units in the institution] and has this scary silence to it."
The correctional officers attributed the different feeling of death row to the fact that everyone (staff and inmates alike) knew why the inmates were there: they were there to die. This knowledge hangs over death row in a palpable, tangible way and creates the eerie, depressing, scary, and too quiet environment that distinguishes death row from the rest of the institution.
Death row has a routine and is very controlled.
The correctional officers stated that death row is a "very controlled environment" and that every aspect of death row is strictly regimented. There are rules governing everything that happens on death row and the rules are stringently enforced. For example, officers "can't be on the unit without another officer present." Another rule that is enforced is that "offenders are cuffed all the time when officers are present." This finding related to the strict, regimented control of death row that has been documented in other research (e.g., Christianson, 2000) .
3. Correctional officers on death row must be more security conscious.
This theme is related to, but distinct from, the theme that routine, rules, and regulations govern death row. The correctional officers know of the need for heightened security on death row. Officers indicated that "security is at a higher level" and that "security was of the utmost importance." One officer stated plainly, " [You] have got to be more security conscious." Still another officer explained that "you have to be more alert to what is going on around you."
The second and third themes are related in that the heightened security and strict procedures on death row are in place because the inmates on death row have committed crimes which led to their sentence of death. Officers are more aware of the need for security and the implementation of strict operating procedures in an effort to protect the staff and to control the offenders.
4. There is a lot of pressure to "do it right" and to not make mistakes in dealing with the offenders on death row.
The officers are under a great deal of pressure to "do it right" and not make mistakes while guarding death row inmates. One officer stated, "Death row is safer if done right." Another officer claimed that "death row was more tense [sic] due to the policies and procedures." This pressure, like the earlier themes, exists because of the types of offenders and crimes they committed that resulted in their being sentenced to death. The pressure seems to be both self-imposed pressure to take care of each other and externally imposed from other officers. The pressure from others is not necessarily a spoken mandate from other correctional officers; rather, it appears to be understood that, in this particular job assignment, the correctional officers must "take care of each other." The correctional officers indicated that they and other officers must be more alert and pay more attention while working on death row. The officers must rely on their co-workers to maintain a safe environment and they are aware of the pressure to do the same for other officers as well. This finding is supported by Johnson (1990) who found that the officers do not completely trust one another to not make mistakes. The officers find the environment on death row more tense and stressful because they must do their jobs correctly. The consequences of not doing the job well might be disastrous.
5. There is a sense of less work, less stress, fewer problems, and a safer environment on death row; however, there is also tension and stress for correctional officers on death row.
Despite the above concerns, most correctional officers who work on death row believe that a death row assignment is safer, less work, less stressful, and has fewer problems. Officers particularly pointed this out when comparing working on death row to working in the cell houses. For example, officers called attention to the higher numbers of offenders in the cell houses, the freedom that offenders have in the cell houses as compared to offenders on death row, and the unpredictability of the offenders in the general population. As one officer described it, "Working cell houses is harder than [death] row mainly because they are much larger and house more offenders." Another officer stated that there is "more freedom to roam in the cell houses." Others blamed the stress of working in cell houses on the freedom and subsequent activity of the inmates in the cell houses: "Death row is . . . . less stressful . . . The activity in the cell house is constant." Officers also indicated that offenders on death row are quieter and cause fewer problems. The inmates in the cell houses "are out more often and [cause] disruptions." "The men on [death row] have been here a while and they don't tend to create such problems as one finds in the cell houses." One explained that "death row is very laid back and easy." Another described death row as safer: "[Death row] is actually safer due to the standard procedures [when] inmates are taken out or put in their cells."
Quantitative data related to stress confirmed that correctional officers may experience less stress while assigned to death row than when they work in other areas of the prison. Just more than three-fourths of the correctional officers slightly to strongly disagreed that working on death row was more stressful than working in the general population. Additionally, more than half slightly to strongly agreed that they preferred working on death row to other areas of the institution.
Although both open-ended and closed-ended questions indicate that correctional officers believe that working on death row is easier and less stressful than working in other parts of the institution, there is some evidence that working on death row is also stressful. For example, whereas more than half indicated that they would prefer working on death row to other assignments within the institution, only 32.4% stated that they would choose death row if they had their choice of job assignments. One possible explanation of these disparate results is that officers might prefer the quiet, controlled environment of death row while eschewing the underlying tension and pressure to do the job right and working with offenders who have been sentenced to die.
Further evidence that correctional officers are experiencing stress or tension while working on death row can be seen in responses to questions about pressure and stress at work. As discussed earlier, more than half of the sample slightly to strongly agreed that they are under a lot of pressure at work. More than one-third of the sample indicated that they feel tense and uptight while at work, whereas two-thirds agreed (slightly to strongly) that their job makes them frustrated or angry a lot of the time. It is likely, however, that these quantitative measures of stress do not accurately reflect the stress of just officers working on death row. Rather, they are indicators of the stress of correctional officers in the studymost of whom were not working on death row at the time of the study. This is likely given results of bivariate analysis that compared correctional officers who worked on death row at the time of data collection with officers who did not work on death row. Bivariate analysis shows that officers who were assigned to areas in the institution other than death row at the time of data collection were more likely to agree that they felt tense or uptight at work (r = .381, p < .05), feel under a lot of pressure at work (r = .431, p < .01), and that their job makes them very frustrated or angry (r = 334, p < .05).
It would seem, then, that a better indicator of stress in correctional officers who work on death row, then, would be the qualitative data specifically asking about death row experiences. Qualitative analysis revealed some evidence of tension, stress, or pressure in correctional officers who work on death row. For example, one officer indicated that there were "less [sic] offenders, [but] more stress" on death row. Another officer revealed that it was "mentally more draining to work on death row" than in other parts of the institution. Others indicated that they have to be more alert to what is going on around them on death row and that it was stressful having to work around offenders who were sentenced to die.
The stress and tension appear to come from at least two different sources: (1) the strict procedures on death row and (2) possible danger that arises when one works on death row. That is, the strict procedures underscore the need for safety to the officers who work on death row. Moreover, the officers appeared to be very aware of the possible dangers inherent in working with offenders who are sentenced to die. One officer explained that "[death row] offenders have nothing to lose by assaulting staff." Another officer made similar comments "the offenders know they are in to die, it can be stressful having to work around them knowing they don't have much to lose and could take your life." These findings support past research that found that death row correctional officers experience tension and fear in the course of guarding offenders who have been sentenced to death. These seemingly contradictive findings regarding the tension and stress placed on correctional officers who work on death row may simply indicate that working on death row is a very complex, multifaceted experience.
6. The concerns the correctional officers have of working with offenders who have been sentenced to death do not come from actual, harmful events that have occurred on death row, but rather they come from the knowledge that the offenders are capable of great violence. No correctional officer responding to the survey mentioned violent events or other disturbances occurring on death row while they or fellow officers were working on death row. In fact, these events are rare, and many officers commented that the offenders are less trouble and easier to get along with than the offenders in the general population. At the same time, officers were well aware of why the offenders were on death row. That is, the officers Brown, Benningfield / Death Row Correctional Officers 535 know that the offenders they are securing and guarding are capable of great violence-of committing crimes that warrant the death sentence. This coupled with the knowledge discussed earlier, that officers believe the offenders on death row have "nothing to lose" and "could take your life" because they have already been sentenced to death, creates an environment of, at a minimum, caution, tension, and concern among the officers working on death row. It may be the knowledge that the death row offenders have nothing to lose rather than the crimes that resulted in the offenders being sentenced to death row that contributes to the stress of death row correctional officers. That is, the tension experienced by correctional officers who work on death row may not be based on the reality of danger but the perception of potential danger given the sentence of death the offenders on death row have already received. In fact, prior research has found that offenders on death row are no more violent than offenders in the general population (e.g., Marquart, Eckland-Olson, & Sorensen, 1994; Sorensen & Wrinkle, 1996 ; see also Cunningham & Vigen, 2002 for a more thorough discussion of the characteristics of offenders on death row). Nonetheless, it appears that correctional officers who work on death row believe the offenders may be more violent (or have the potential for more violence) because of their pending sentence of death.
Foster and Forsyth (2001) argued that, for the public, the death sentence is symbolic. The sentence of death conveys to the offender that the public has deemed him or her unworthy of existing in society because of the crime he or she committed. For correctional officers, it may also be that the death sentence is symbolic, not of final judgment, but of the evil nature of the offender and the danger the offender presents to society and to the officers. In this case, the fear of safety and related tension experienced by correctional officers who work on death row comes not from the reality of danger but from the potential for danger from an offender who has already received the harshest penalty possible and has, in the words of the correctional officers, "nothing to lose."
Officers who work in the general population also work with offenders who have committed violent crimes. Yet, when discussing the problems of working in the cell house and other areas of the institution, the correctional officers did not mention the danger from offenders in the general population who had been convicted of violent acts. Based on officers' comments, the tension and stress in the cell house results from the sheer number of offenders in the cell houses (at least some of whom may not have committed violent crimes), the chaos that marks the cell house environment, and the lack of officers and strict procedures in the cell houses. Officers noted that cell houses were loud, noisy, and stressful. They relayed that the offenders in the cell houses were able to move around freely and there was more direct, unsecured contact between offenders and officers in the cell house. Correctional officers further pointed out that in the cell houses there may be more than 300 offenders with only 2 to 3 officers to control them. Thus, stressors due to working in the general population may be different than those found on death row. Future research should examine more fully the stressors experienced by death row correctional officers compared to those of correctional officers who work in other areas of the institution.
Discussion
Correctional officers wholeheartedly agreed that working on death row was different from working in other parts of the institution. Death row has a different feeling than other areas in the institution. Officers reported that it feels scary and eerie. Death row is more controlled and strictly regimented. Correctional officers are very security conscious and feel pressure to "do the job right." The officers are also very aware of the reasons that offenders are on death row and feel that there was nothing to stop the offender from causing harm to officers if given the opportunity because they were already under a sentence of death.
At first glance, officers appear to think that working on death row is better than other job assignments. There is a sense of easier work, less work, and less stress. However, further investigation reveals that this is not a completely accurate view because it falls short of describing the entire experience. Evidence suggests that officers on death row do experience a certain amount of stress, tension, and pressure. Thus, there seems to be a paradox in the work experiences and perspectives of correctional officers assigned to death row in that the officers experience pressure and stress while at the same time experience ease in work that is strictly regimented and involves supervising offenders that are quiet and subdued.
A death row assignment may seem to be less work because death row work requires less thought and fewer spontaneous decisions and actions. The strict policies and procedures governing death row require officers to make fewer decisions and to interact with inmates in unpredictable and uncertain situations less frequently. The interactions correctional officers have with death row inmates are highly controlled and are designed to protect the officer and other inmates as much as possible. Thus, it seems that there are fewer problems and less work. According to the correctional officers, the death row offenders are quieter and are more "laid back" than other offenders in the institution. This is particularly true in comparison with the work correctional officers must do in the yard and the cell houses. In the yard and the cell houses, the inmates' movements are not rigidly controlled. The cell houses and yard are open, and offenders are fairly free to roam. There is constant activity and many disruptions. Correctional officers further reported that the cell houses are loud and noisy, chaotic, confusing, unpredictable, and dangerous.
Limitations
This study is exploratory in nature and offers a deeper understanding of the perceptions and experiences of correctional officers who work on death row. However, there are some limitations to this research. First, the current study was limited to a small sample (N = 40) of correctional officers who had worked on death row in one state. Some of the results confirm what other research has found on death row correctional officers in other states; however, these results are not necessarily generalizable to other correctional officers assigned to death row in other jurisdictions. The nonprobability sampling of correctional officers in the study also makes it difficult to generalize the findings to other populations of correctional officers who work on death row. Future research should attempt to explore these issues with larger samples of death row correctional officers from a variety of jurisdictions. A second limitation is most of the correctional officers included in the current study were not working on death row at the time the data were collected. It is possible that the passage of time from when the correctional officers worked on death row to when they completed the survey has affected their memories and perceptions. Finally, the current data did not allow for an examination of the effect of different variables (e.g., demographics) on the work experiences and perspectives of correctional officers who work on death row. Future research should explore these issues more thoroughly.
Conclusion
This exploratory research has been useful in gaining valuable insight into the work experiences and perspectives of correctional officers who work on death row. First, it is apparent that the experience of working on death row is complex and multifaceted. The results suggest that correctional officers who work on death row experience both strain and pressure while at the same time, they believe that death row work is easier and has fewer problems. The rules and procedures that govern death row work allow the correctional officers to complete their tasks without much thought, yet the officers who work on death row are under a great deal of pressure and stress to do the job well and to not make mistakes. Second, this research has underscored the need to continue exploring this neglected area of capital punishment. Much still needs to be learned about correctional officers charged with the task of guarding offenders sentenced to die. Notes 1. It is not known how many correctional officers were assigned to death row during data collection. Thus, it is not possible to determine if the nine officers who completed the survey are a portion or the total number of correctional officers working on death row at the time of data collection.
2. It should be noted here that more than one year prior to the data collection, there was an unsuccessful escape attempt by death row inmates. One correctional officer received minor injuries. According to a local newspaper, the officer who was injured received a written reprimand for not following security procedures (Masson, 2001) . It is not believed that this incident adversely affected the results of this study. In fact, none of the respondents mentioned the incident, and it is possible that none of the officers who participated in the study were working on death row at the time. It is also possible that the officers working at the time of the escape attempt no longer work on death row or at the institution. The available data precluded any exploration of these issues. The failure of any of the officers to mention the event may be due to the elapsed time since the incident or because death row was slated to receive more than $4 million in high-tech improvements in security shortly after the incident (Masson, 2001) . (The authors do not know if the improvements were actually made.) It is possible that the incident heightened the need for security and the pressure to "do the job right," both of which have emerged as themes in the present study. However, the incident is not dissimilar to other incidents on death rows across the country, and it is likely that the officers were aware of the need for security and the pressure to do the job well prior to the incident. Thus, although the incident may have increased the awareness of these issues, it is likely they would have appeared in the study had the incident not taken place.
